
LGBTQ LEGAL ISSUES IN SCHOOLS: AN OVERVIEW 
 

Schools and school employees have a legal duty to take reasonable action to address harassment and 
discrimination, and to preserve the safety and educational opportunities of all students. 
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Applies to institutions receiving federal funding, as well as employees of those institutions 
Under federal law, schools and employees can be held liable for failing to adequately address 
anti-LGBTQ harassment and discrimination 
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http://info.sen.ca.gov/pub/99-00/bill/asm/ab_0501-0550/ab_537_bill_19991010_chaptered.pdf
http://acluweb.best.vwh.net/reproductive-rights/050519-SB71_facts_parent.pdf
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